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‘Injustice anywhere is a threat to justice everywhere’ 

Martin Luther King Jnr, 1963 
 

Rationale 
 
It is important for schools to address racial harassment because it has damaging effects: 
 

- on the life quality of the victims and those who know them 

- on the quality of the education a school provides 

 

Definition  

Sudell Primary School has adopted MacPherson’s report’s definition of a racist incident, as 

outlined in the enquiry into the death of the teenager Stephen Lawrence: 

‘A racist incident is any incident which is perceived to be racist by the victim or any 

other person.’  

This is a definition used by the Home Office and is nationally accepted by the DFE the 

Police. It includes all groups, and is not confined to race, ethnicity or skin colour.  

A racist incident may be perpetrated against individuals on the basis of their race, skin 

colour, nationality, culture, language or religion.  

The use of this definition ensures that all possible racist incidents are properly investigated 

and followed through. It does not mean that the incident is recognised as racist because 

someone says it is, only that it is investigated objectively as it if were. 

 

The definition is designed to take account of the fact that the under-reporting of racist 

incidents is a serious problem in dealing with racism. There has been a historic tendency 

for institutions to ignore or underplay the importance of racist incidents and racism. 

 

Legal Framework  

Monitoring, recording and responding to racial incidents in schools is a statutory 

requirement. The Race Relations (Amendment) Act 2000 places a general, enforceable 

duty on all schools (and other public bodies) to:  

 Eliminate unlawful racial discrimination.  

 Promote equality of opportunity.  

 Promote good relations between people of different racial groups.  

a) The DCSF sets out in their guidance, “Social Inclusion: Pupil Support” 

(Circular 10/99 paragraph 4.32, page 25), that schools must:  



 

 

 Make clear in their school’s behaviour policy that racial harassment will not be 

tolerated and how staff and pupils should deal with it.  

 Record details of all racial incidents, ensuring that parents/carers and governors are 

informed of such incidents and of the action taken to deal with them. (This requires 

schools to investigate all allegations of racial incidents.) The allegation can be made by 

the victim, perpetrator or any other person  

b) Links to school policies and action plans  

The racial incident reporting procedure is closely linked to school policies and action plans, 

for example the schools:  

 Race equality policy  

 Complaints policy  

 Behaviour policy including Anti-Bullying policy  

 Curriculum policy: citizenship 

 It should also be reflected in the schools:  

 Behaviour Code and ethos  

 Guidance issued to all staff concerning behavioural expectations and sanctions.  

 Induction training programme 

 
 
Aims of the policy: 
 

- to ensure that all racist incidents are dealt with effectively and consistently 

- to promote race equality through our curriculum and to challenge discrimination and 

stereotyping 

 
 
Background 
 
Racial incidents can appear to be petty or trivial to people who never (or rarely) experience 
them. Though some incidents many not be motivated by clear-cut racist intent, the intention is 
often less significant than the effect on the person at the receiving end. It is important not to 
downplay the feelings of victims by emphasising the lack of explicit intent (e.g. “he/she didn’t 
mean it”) of the perpetrator. Perpetrators must be faced with taking responsibility for the 
outcomes of their behaviour. They must be made aware of the hurt they have caused and not 
be allowed to feel empowered at some else’s expense. 
 
The school believes that all forms of racism are unacceptable. It is also important to recognise 
that racist incidents are not only always accompanied by overt expression of racial prejudice or 
intolerance and that racist behaviour may also take the forms of ignoring, not allowing to join 



 

 

in, not sharing and other more covert exclusionary practices. 
 
 
 
Racial harassment and abuse can often only be obvious to the person experiencing it and 
while victims should certainly be encouraged to report incidents, staff should not wait for 
victims to take the initiative. Young people often suffer this kind of abuse in silence, not even 
daring to tell their families what they are going through, perhaps because of the misguided 
notion that it is their own fault. Some victims may not want to draw attention to themselves by 
pursuing the matter because they are scared, so staff need to be vigilant. 
 
Racist incidents can involve any of the following: 
 
 Verbal abuse, threats and name-calling 
 Racist graffiti 
 Racist comments in the course of discussions 
 Physical intimidation 
 Violent attacks because of colour, ethnicity, nationality or religion 
 Incitement of others to behave in a racist way 
 Refusal to co-operate/work with other pupils because of their colour, ethnicity, nationality or 

religion  
 Ridicule of cultural differences e.g. food, dress, language, names, appearance 
 Racist jokes (including those circulated on mobile phones and via the internet) 
 Damage caused to a person’s property 
 Possession/distribution of racist material 
 Wearing racist badges/insignia 
 Bringing racist material such as leaflets, magazines or computer software onto the 

premises  
 Recruiting other young people to racist organisations or groups 

 
Procedures for Reporting Racists Incidents  

 Racist incidents to be followed up by the class teacher (or relevant member of staff), 
someone who knows the children well and has a bond of trust is best placed to do 
this. Statements should be taken from the perceived victim, perceived perpetrator 
and any witnesses; there might be written if children involved are able to do so.  

 Statements should then be shared with a member of The Senior Leadership Team, 
who will determine whether, 'in all probability' it can be concluded that the alleged 
incident occurred. 

 If this is concluded, the senior member of staff will record the incident on the school 
proforma. This will be securely stored both electronically and a paper copy (in Key 
Stage Files).  

 Parents of the victim and perpetrator will be informed.  

 Other action may be taken, e.g. counselling, sanctions for the perpetrator, support 
and safeguarding for the victim, additional opportunities to learn about racism and its 
impact.  

 Members of the Senior Leadership Team will review racist incidents, at least termly, 
and implement any strategic plans required to prevent incidents. 

 The number of racist incidents is reported to The Governing Body each term.  

 All staff will sign an agreement which states they have read and understood the 
Anti-Bullying Policy and have had the opportunity to discuss it with Pam Eyre.  

 



 

 

Staff explain the importance of reporting racist incidents and how they are dealt with as part of 

school assemblies and PHSCE lessons.  

Monitoring, evaluation and review 

The school will review this policy at least every two years and assess its implementation and 
effectiveness. The policy will be promoted and implemented throughout the school. 

 

Appendix 1 
 
Racist Incidents Involving Young Children 
 
Dealing with racist incidents involving young children is an issue that needs careful 
consideration and thoughtful handling. Incidents involving young children do happen and 
teachers need to respond to them positively and work to prevent their occurrence. Good 
practice has been developed over the last few years. Some general guidance for good practice 
is outlined below as a framework for schools to develop their own practice in the area. 
 
Research shows that young children are aware of physical differences related to ethnicity and 
they attach values to these differences in line with the judgements prevalent in the home, 
family, community and society. 
Children may use derogatory racist terms and behave in ways which are racist, i.e. refusing to 
sit next to or refusing to play with other children because of their ethnicity.  
 
It may well be that what appears to a victim and others including their parents, to be racist 
incidents may not have an explicit racist intention. But perpetrators must be faced with taking 
responsibility for the outcomes of their behaviour. They must be made aware of the hurt they 
have caused and not be allowed to feel empowered at someone else’s expense. 
 
Name-calling and the use of racist labels should be recorded and followed through. Action 
needs to be positive, but also sensitive.  
 
All school staff need to enable children to: 

 be able to talk about differences sensitively 
 ask appropriate questions about differences without being unkind and insensitive 
 explore equality issues – using Persona Dolls is an invaluable Early Years/KS1 strategy 

[see “Combating discrimination: persona dolls in action”. B. Brown, Trentham, 2001: 
1858562392] 

 talk about racist, and other similar, incidents 
 develop the skills to counter racist (and other) teasing and to take appropriate action 

against abuse, excluding behaviour and taunting 
 see the difference between accepting themselves and being proud of what they are and 

feeling superior to and diminishing others in order to bolster their self-image 
 develop empathy 
 teachers to consider any racist incidences which have occurred and any follow up 

action required (work alongside the Principal / Deputy Principal to do so) and complete 
the required proforma to document this 

 
 



 

 

 
Appendix 2 
 
The Law 
 
i. Race Relations Act (1976). 
 
The Race Relations Act 1976 states that: “… it shall be the duty of every local authority to 
make appropriate arrangements with a view to securing that their various functions are carried 
out with due regard to the need: 

 to eliminate unlawful racial discrimination; and 
 to promote equality of opportunity, and good relations between person of different racial 

groups”. 

 
The 1976 Act makes it unlawful to discriminate against a person, directly or indirectly, in the 
field of education and makes it unlawful for any educational establishment to discriminate: 

A) “in the way it affords its pupils or students access to any benefits facilities or 

services” and 

B)  “by excluding them from the establishment or subjecting them to any other 

detriment”. 

It is unlawful for the Education Authority to discriminate in carrying out any of its functions as 
defined in the Education Acts and there is a general duty for the Education Authority to provide 
all their services without unlawful discrimination. 
 
ii. Race Relations (Amendment) Act (2000) 
 
This strengthens the 1976 Act by: 

 Extending protection against racial discrimination 
 Placing a new enforceable positive duty on public authorities 

 
The Act provides wider protection against racial discrimination. Public authorities, including 
schools, will be expected to incorporate racial equality considerations into everything they 
do. 
 
A Code of Practice has been issued by the Commission for Racial Equality to help 
schools and public bodies by providing practical guidance on implementing their specific 
duties with regard to their general duty to promote race equality. 
 
Although the Race Relations Acts do not specifically deal with racist incidents and 
harassment per se, case law in relation to indirect discrimination recognises racial 
harassment as a form of indirect discrimination. Failure by a governing body to deal 
adequately with complaints of racial harassment in school can, therefore, be interpreted as 
discrimination in the provision of facilities for education. 

iii. The Criminal Justice and Public Order Act (1994) 
 
Racial harassment is, however, specifically covered by this Act, which introduced a new 



 

 

criminal offence of intentional harassment. The offence covers all forms of harassment, 
including racial harassment. The act defines harassment as the use of “threatening, abusive or 
insulting words or behaviour; or disorderly behaviour; or displays of writing, signs or other 
visible representation which is threatening, abusive or insulting”. 
 
The act covers: threatening to destroy or damage property: possession with intent: public order 
offences; riot; violent disorder; affray; fear or provocation of violence; harassment alarm or 
distress harassment with intent and specific offences relating to racial hatred. 
 
A person who uses threatening, abusive or insulting words or behaviour, or who displays any 
written material which is threatening, abusive or insulting is guilty of an offence if by doing so 
he or she: 

 intends to stir up racial hatred. 
 is likely to stir up racial hatred 
 The same criteria are applied to a person who publishes or distributes written material, 

which is threatening, abusive, or insulting. The same criteria are also applied to a 
person who has such material in his or her possession and who intends it to be 
displayed, published, distributed, or used for television or radio. 
 

 



 

 

 
Appendix 3 
 
National Agencies 
 
Action Aid 
Action Aid for Education 
Chataway House 
Leach Road 
Chard 
Somerset TA20 1FA 
01 460 6297 
www.actionaid.org 
 
Advisory Council for the Education of Romanies and other Travellers 
Moot House, The Stow 
Harlow 
Essex 
CM20 3AG 
 
Amnesty International 
99 Roseberry Avenue 
London EC1 
020 7814 6200 
www.amnesty.org 
 
Anti-Racist Alliance 
P O Box 2578 
London N5 
020 7278 6869 
www.antiracistalliance.com 
 
Anti Racist Teacher Education Network 
C/o Alison Hatt 
Flat 5, 19 Hillbury Road 
Tooting 
London SW17 8JT 
 
Campaign Against Racism and Fascism 
B M Box 8784 
London WC1N 3XX 
www.carf.demon.co.uk 
 
Catholic Association for Racial Justice 
9 Henry Road 
Manor House 
London  
N2 2LH 
020 8802 8080 
 
Commission for Racial Equality (CRE) 
Head Office: 
Elliott House, 10-12 Allington Street 
London, SW1E 5EH 

http://www.actionaid.org/
http://www.amnesty.org/
http://www.antiracistalliance.com/
http://www.carf.demon.co.uk/


 

 

020 7828 7022 
 
Early Years Trainers Anti-Racist Network 
P O Box 28 
Wallasey CH45 9NP 
0151 639 6136 
 
 
European Commission Against Racism and Intolerance 
www.ecri.coe.int 
 
 
Gypsy Council for Education, Culture, Welfare and Civil Rights 
8 Hall Road 
Aveley 
Essex 
RM15 4HD 
 
Holocaust Education Trust 
BCM Box 7892 
London WC1N 3XX 
020 7222 6822 (for teaching packs and educational resources on the Holocaust) 
 
Human Rights Watch 
The site includes a section on children’s rights. 
www.hrw.org 
 
Institute of Race Relations 
2-6 Leeke Street 
London WC1X 9HS 
020 7337 0041 
http://www.irr.org.uk/ 
 
National Association of Teachers for Travellers 
C/o Essex Traveller Education Service 
C/o Alec Hunter School 
Stubbs Lane 
Braintree 
Essex CM7 3NT 
 
National Antiracist Movement in Education 
89 Livingstone Road 
Kings Heath 
Birmingham 
B14 6DH 
0121 444 2454 
 
National Assembly Against Racism 
www.naar.org.uk 
 
National Association of Head Teachers 
1 Heath Square 
Boltro Road 
Haywards Heath 

http://www.ecri.coe.int/
http://www.hrw.org/
http://www.irr.org.uk/
http://www.naar.org.uk/


 

 

West Sussex RH16 1BL 
01444 472474 (For guidelines on developing equality policies and procedures) 
http://www.naht.org.uk/ 
 
National Union of Teachers 
Education and Equal Opportunities Department 
Hamilton House 
Mabledon Place 
London WC1H 9BD 
020 7388 6191 
http://www.teachers.org.uk/ 
  
OXFAM 
274 Banbury Road 
Oxford OX2 7DZ 
01865 313600 (For books and resource materials on development, diversity and related 
issues) 
www.oxfam.org.uk 
 
Save the Children 
17 Grove Lane 
London SE5 8RD 
020 7703 5400 (For global education packs for working with young people) 
 
Searchlight 
37b Cavendish Street 
London W1M 8JR 
020 7284 4040 
www.s-light.demon.co.uk 
 
Show Racism the Red Card 
1 Drury Lane 
Newcastle upon Tyne  
NE1 1EA 
0191 291 0160 
www.srtrc.org 
Statewatch 
P O Box 1516 
London N16 0EW 
020 8802 1882 
www.statewatch.org 
 
Trentham Books Limited 
Westview House 
734 London Road 
Oakhill 
Stoke on Trent ST4 5NP 
01782 745567 
www.trentham-books.co.uk 
 
UNISON 
1 Mabledon Place 
LONDON WC1H 9AJ 
www.unison.org.uk 

http://www.naht.org.uk/
http://www.teachers.org.uk/
http://www.oxfam.org.uk/
http://www.s-light.demon.co.uk/
http://www.srtrc.org/
http://www.statewatch.org/
http://www.trentham-books.co.uk/
http://www.unison.org.uk/


 

 

 
United Nations Children’s Fund (UNICEF) 
The site includes a range of information including a site for teachers and an interactive puzzle 
on children’s issues globally. 
www.unicef.org 
 
Working Group Against Racism in Children’s Resources (WGARCR) 
460 Wandsworth Road 
London SW8 3LX 
020 8627 4594 
 
Youth Against Racism in Europe 
P O Box 858 
London E9 5HU 
www.antifa.net/tre/ 
Appendix 4 
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APPENDIX 5 
 
Guidance for staff on Challenging Racist Stereotypes 
 
Challenge the discriminatory attitudes and behaviour, rather than the person 

Ignoring issues won’t make them go away and silence sends the message that you are in 
agreement with such attitudes and behaviours. Make it clear that you will not tolerate racist, 
ethnic, religious or cultural jokes or slurs, or any actions that demean any person or group.  
 

Expect tension and conflict and learn to manage it 
Sensitive and deep-rooted issues are unlikely to change without some struggle and in 
some situations, conflict is unavoidable. Tension and conflict that, if harnessed correctly, 
can be positive forces that foster growth 

 
Be aware of your own attitudes, stereotypes and expectations 

Be open to the limitations your own attitudes and expectations can place on your 
perspective. Be honest about your own prejudices and biases. It is important not to get 
defensive when discriminatory attitudes or behaviours are brought to your attention 
 

Actively listen to and learn from others’ experiences 
Don’t minimise, trivialise or deny other people’s concerns and feelings 

 
Use language and behaviour that is non-biased and inclusive 

Modelling an inclusive way of being is important when educating young people, and the 
words we choose to use, even in a light-hearted manner, give loud messages to what we 
feel is acceptable or otherwise 
 

Provide accurate information to challenge stereotypes and biases 
Take responsibility for educating yourself about your own and other people’s cultures. Don’t 
expect people from different backgrounds to always educate you about their culture or 
history, or to explain racism to you. You will then be able to confront prejudice with more 
confidence and with the view to re-educating others 
 

Acknowledge diversity and avoid stereotypical thinking 
Don’t ignore or pretend not to see our rich differences. Acknowledging obvious differences 
is not the problem, but placing negative value judgements on those differences is! 
Stereotypes about those differences are hurtful because they generalise, limit and deny 
people’s full potential 
 

 
Be aware of your own hesitancies 

Acknowledge that it is not always easy to intervene, but if you can confront your own fears 
it will become easier 
 

Project a feeling of understanding, respect and support 
When confronting individuals, firmly address the behaviour or attitude whilst supporting the 
dignity of the person. 
 

Establish standards of responsibility and behaviour working collectively with others 
Hold yourself and others accountable. Demonstrate your personal and organisational 
commitment in practice, both formally and informally. Maintain high expectations of all 
people and be a role model and reflect anti-bias multicultural values in all aspects of your 
life 

 



 

 

 
Appendix 5 

Glossary 

BME 
The term BME is short for ‘black and minority ethnic’. Whilst convenient for reference in 
documents, it has the disadvantages of minority ethnic (see below) and wrongly implies that 
black people do not belong to an ethnic minority 
 
Direct discrimination 
Involves treating one person less favourably than others on the grounds of their race, colour, 
nationality, religion, or because of their ethnic or national origins. 
 
Ethnicity 
Ethnicity refers to a person’s identification with a group which shares some or all of the same 
culture, lifestyle language, religion, nationality, geographical region and history.  Everybody 
belongs to an ethnic group, including, for example, the English, Irish, Scottish and Welsh. 
 
‘Institutional racism’ 
The Stephen Lawrence Inquiry report defined institutional racism as: 
“The collective failure of an organisation to provide an appropriate and professional service to 
people because of their colour, culture or ethnic origin.  It can be seen or detected in 
processes, attitudes and behaviour which amount to discrimination through unwitting 
prejudice, ignorance, thoughtlessness and racist stereotyping which disadvantage minority 
ethnic people.” 
 
Ethnic Minority  
The phrases ethnic minority and minority ethnic refer to all those with different national or 
cultural differences to the majority of the population. The terms are unsatisfactory, as the term 
minority has connotations of marginal or less important and in many areas of the UK it is also 
mathematically inaccurate. It also unhelpfully implies that white people belong to a single 
group, the ‘majority’, and that there are no significant differences amongst them 
 
Ethnic Monitoring 
This is the process of gathering information by ethnicity in order to analyse whether ethnicity is 
a factor in pupils’ academic progress. 
 
Heritage and Identity 
No human being can be defined in just one way. Cultures and identities are continually 
changing and we all belong to a range of different and overlapping communities. Terms such 
as Black British, British Muslim and so on are often appropriate as is heritage as it is a positive 
way of referring to someone’s background but does not define them by it 
 
Indirect Discrimination 
Involves applying a rule, condition or requirement or behaving in ways that result in less 
favourable conditions of treatment for a particular individual or group. 
 
Racial Harassment 
The CRE defines racial harassment as verbal or physical violence which includes attacks on 
property as well as on the person, which is suffered by individuals or groups because of their 
colour, race, nationality and ethnic or national origins, and where the victim believes that the 
perpetrator was acting on racial grounds and/or there is evidence of racism. 
 



 

 

Racist Incident 
A racist incident is any incident which is perceived to be racist by the victim or any other 
person (Stephen Lawrence Inquiry Report 1999). 
 
Racial Prejudice 
Prejudice involves prejudging people on the basis of false assumptions or inadequate 
evidence.  Racial prejudice, which is usually negative, involves holding opinions or attitudes 
about people because of their racial or ethnic origin, based on false assumptions or 
inadequate evidence. 
 
Racial Stereotyping 
Racial stereotyping involves categorising a racial group based on knowledge or experience of 
the actions or behaviour of a few people from that particular racial group.  Racial stereotyping 
can be seen in views that certain racial groups are ‘good at sport’, or ‘keep to themselves’. 
 
Racism 
The Stephen Lawrence Inquiry report defines racism as 
 
“…conduct or words which advantage or disadvantage people because of their colour, culture 
or ethnic origin.  In it’s more subtle form it is as damaging as in it’s more overt form.” 
 
Travellers 
Travellers are people who are traditionally nomadic, although they may now be living in 
houses or on permanent sites.  The term covers Gypsies (who are recognised as a racial 
group under the Race Relations Act), Bargees, Circus and Fairground Showmen and New 
Travellers. 
 
Victimisation 
Occurs when a person is treated less favourably than others for having made, or supported a 
complaint of racial discrimination. 
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SUMMARY OF REPORTING RACIST INCIDENTS POLICY 
 

Please keep this summary for easy reference. For more detail refer to the full policy 
 
Aims of the policy 
 

- to ensure that all racist incidents are dealt with effectively and consistently 

- to promote race equality through our curriculum and to challenge discrimination and 

stereotyping 

Definition of a Racist Incident 
 
The Stephen Lawrence Inquiry Report defined a racist incident for the purposes of reporting 
and recording, as: 
 
“any incident which is perceived to be racist by the victim or any other person.” 
 
The use of this definition ensures that all possible racist incidents are properly investigated and 
followed through. It does not mean that the incident is recognised as racist because someone 
says it is, only that it is investigated objectively as it if were. 
 
Racist incidents can involve any of the following: 
 
 Verbal abuse, threats and name-calling 
 Racist graffiti 
 Racist comments in the course of discussions 
 Physical intimidation 
 Violent attacks because of colour, ethnicity, nationality or religion 
 Incitement of others to behave in a racist way 
 Refusal to co-operate/work with other pupils because of their colour, ethnicity, nationality or 

religion  
 Ridicule of cultural differences e.g. food, dress, language, names, appearance 
 Racist jokes (including those circulated on mobile phones and via the internet) 
 Damage caused to a person’s property 
 Possession/distribution of racist material 
 Wearing racist badges/insignia 
 Bringing racist material such as leaflets, magazines or computer software onto the 

premises  
 Recruiting other young people to racist organisations or groups 

 
Procedures for Reporting Racists Incidents  
 



 

 

 Racist incidents to be followed up by the class teacher (or relevant member of staff), 
someone who knows the children well and has a bond of trust is best placed to do 
this. Statements should be taken from the perceived victim, perceived perpetrator 
and any witnesses; there might be written if children involved are able to do so.  

 Statements should then be shared with a member of The Senior Leadership Team, 
who will determine whether, 'in all probability' it can be concluded that the alleged 
incident occurred.  

 If this is concluded, the senior member of staff will record the incident on the school 
proforma. This will be securely stored both electronically and a paper copy (in Key 
Stage Files).  

 Parents of the victim and perpetrator will be informed.  

 Other action may be taken, e.g. counselling, sanctions for the perpetrator, support 
and safeguarding for the victim, additional opportunities to learn about racism and its 
impact.  

 Members of the Senior Leadership Team will review racist incidents, at least termly, 
and implement any strategic plans required to prevent incidents. 

 The number of racist incidents is reported to The Governing Body each term.  

 All staff will sign an agreement which states they have read and understood the 
Reporting Racist Incidents Policy and have had the opportunity to discuss it with 
Pam Eyre. 

Staff explain the importance of reporting racist incidents and how they are dealt with as part of 

school assemblies and PHSCE lessons.  

Racist Incidents Involving Young Children 
 
Research shows that young children are aware of physical differences related to ethnicity and 
they attach values to these differences in line with the judgements prevalent in the home, 
family, community and society. Children may use derogatory racist terms and behave in ways 
which are racist, i.e. refusing to sit next to or refusing to play with other children because of 
their ethnicity.  
 
Name-calling and the use of racist labels should be recorded and followed through. Action 
needs to be positive, but also sensitive.  
 
All school staff need to enable children to: 

 be able to talk about differences sensitively 
 ask appropriate questions about differences without being unkind and insensitive 
 explore equality issues – using Persona Dolls is an invaluable Early Years/KS1 strategy 

[see “Combating discrimination: persona dolls in action” . B. Brown, Trentham, 2001: 
1858562392] 

 talk about racist, and other similar, incidents 
 develop the skills to counter racist (and other) teasing and to take appropriate action 

against abuse, excluding behaviour and taunting 
 see the difference between accepting themselves and being proud of what they are and 

feeling superior to and diminishing others in order to bolster their self-image 
 develop empathy 
 teachers to consider any racist incidences which have occurred and any follow up 

action required (work alongside the Principal / Deputy Principal to do so) and complete 
the required proforma to document this 

 



 

 

Guidance for staff on Challenging Racist Stereotypes 
 
Challenge the discriminatory attitudes and behaviour, rather than the person 
Ignoring issues won’t make them go away and silence sends the message that you are in 
agreement with such attitudes and behaviours. Make it clear that you will not tolerate racist, 
ethnic, religious or cultural jokes or slurs, or any actions that demean any person or group.  
 
Actively listen to and learn from others’ experiences 
Don’t minimise, trivialise or deny other people’s concerns and feelings 
 
Use language and behaviour that is non-biased and inclusive 
Modelling an inclusive way of being is important when educating young people, and the words 
we choose to use, even in a light-hearted manner, give loud messages to what we feel is 
acceptable or otherwise 
 
Provide accurate information to challenge stereotypes and biases 
Take responsibility for educating yourself about your own and other people’s cultures.  
 
 


